SAPFFA Proposal (Incentive Pay), 06-24-2024

ARTICLE 22 - INCENTIVE PAY

Section 1. [Same as 2020-2024 CBA]

Section 2. HAZ-MATheentive Special Operations Unit Assignment Pay.

Employees initially assigned to the-Fechnical-ReseueFeam any of the following units shall
receive fifty ($50) dollars per month until such time the employee is deemed gualified by the
Fire Chief. The employee must be assigned for more than one-half of the month to qualify for
this incentive. No partial payment shall be made for working one-half (1/2) or less of the
calendar month.

Personnel assigned to the following units the-Hazardous-Material-{Haz-Mat)TFeam shall receive a

$100.00 per month incentive during their active assignment:

Hazardous Material Team
Technical Rescue Team
Aviation

Wildfire Team.

Section 3. E.M.T. Certification Pay. Effective October 1, 2024, Basic EMT certification pay
shall be reallocated to employees’ base salary.

A. Employees holding a Basic E.M.T. certificate obtained from the State and as a result of
having completed a City-approved course of instruction shall receive the following incentive
payments based upon years of service as a Basic E.M.T. (EMT -B) with the City beginning in
their 5" year of service and continuing for as long as certification is maintained and the

employee is authorized to perform by the Medical Director:

Beginning of 5th year through 8th year of service as a Basic E.M.T. $50425.00 per month

Beginning of 9th year of service as a Basic E.M.T. $10075.00 per month



Section 4. [Same as 2020-2024 CBA]

Section 5. Paramedic Certification Pay. It is the parties” intent that as of October 1, 2024
certain certification pay is reallocated to Employees’ base salary.

A. Employees attending the initial paramedic training course shall receive $50 per month until
such time they become eligible for paramedic incentive pay. The employee must be assigned
to the class for more than one-half of the month to qualify. No partial payment shall be made
for attending one-half (1/2) or less of the first calendar month of the initial paramedic
training course.

B. All employees who are certified by the State and as a result of having completed a City-

approved course of instruction as Paramedics and-who-actuathr-work-n-EMS;
Communications,andfer-Aviation; and maintain authorization by the Medical Director shall
receive the following incentive payments based upon years of service as a Paramedic with

the City:

Effective October 1, 2012 2024:
Beginning of assignment through 4 years of service as a Paramedic $175256.00 per month
Beginning 5th year through 8th year of service as a Paramedic $2253069.00 per month

Beginning 9th year of service as a Paramedic $275350.00 per month

C. Unless otherwise specified in this Article, these-ameunts this certification pay shall be paid to
the Paramedic for so long as the individual is employed by the Department and maintains a
current Paramedic certification and-actuaty-works-as-a-Paramedic-in-EMS-Communications;
andlorAviation. (The use of administrative leave shall not be cause to deny incentive pay under
the previous sentence. However, a Paramedic who has expended all available sick leave and is
thus either eligible for or actually utilizing the provisions of Article 24, Volunteering for Injured
Firefighters, will no longer be entitled to receive incentive pay.)




E. Should a Fire Fighter receive training on her/his own time and at her/his own expense at a
City-approved school, s/he shall be eligible for E.M.T. or Paramedic certification pay.




Section 76.  [No substantive change from 2020-2024 CBA]
Section 87.  [No substantive change from 2020-2024 CBA]

Section 98.  Arson Assignment and TCOLE Certification Pay.

A. All employees selected for assignment to the Arson Division shall receive fifty dollars ($50)
per month beginning the first full month after the start of the Police Training Academy
program until such time they receive their arson investigator certification.

B. Arson Investigators who hold a Basic, Intermediate, Advanced or Master Certification
issued by the Texas Commission on Law Enforcement shall receive Certification pay based
on the following monthly schedule:

Basic Intermediate Advanced Masters

$65 $95 $135 $175

Certification payments shall be made monthly at the same time that E.M.T. and Paramedic
incentive pays are made. The Fire Chief shall have the right to require the Arson Investigator
to produce a copy of the certification or other valid verification prior to approval for the
employee to receive such payment. This payment shall be in addition to any other
certification pay an Arson Investigator may be qualified for.




Section 229. Training Instructors Incentive.

A. Employees initially assigned to the Training Division shall receive fifty dollars ($50) per
month until such time they receive their Instructors Certificate. The employee must be
assigned for more than one-half of the month to qualify for this incentive. No partial payment
shall be made for working one-half (1/2) or less of the calendar month.

Section 4310. Fire Inspectors Incentive.

A. Employee initially assigned to the Fire Prevention Division shall receive fifty dollars ($50)
per month until such time they receive their Inspectors Certificate. The employee must be
assigned for more than one-half of the month to qualify for this incentive. No partial
payment shall be to employees made for working one-half (1/2) or less of the calendar
month.

Section 3411. [No substantive change from 2020-2024 CBA]



Section 4612. Fire Certification Pay. It is the Parties’ intent that as of October 1, 2024 certain
certification pay is reallocated to Employees’ base salary.

Fire Fighters who hold a-Basie; an Intermediate, Advanced or Master Certification issued by the
Texas Commission on Fire Protection shall receive Fire Certification pay based on the
following monthly schedule:

Basic Intermediate Advanced Masters

$65 $95 $30 $135-$70 $175-$110

Certification payments shall be made monthly at the same time that E.M.T. and Paramedic
incentive pays are made. The Fire Chief shall have the right to require the Fire Fighter to produce
a copy of the certification or other valid verification prior to approval for the employee to receive
such payment.

Section 4713. Field Training Officer (FTO) and Medical Training Officer (MTO).

FFO-incentive-pay-during-the-term-of this-agreement. Employees assigned as Field Training
Officer or Medical Training Officer shall receive two-hundred dollars ($200) per month. The
employee must be assigned for more than one-half of the month to qualify for this incentive. No

partial payment shall be made for working one-half (1/2) or less of the calendar month.

Section 4814. [No substantive change from 2020-2024 CBA]

Section 1915. Administrative Assignment Incentive.

Effective October-1,-2012aH All non-appointed, forty (40) hour per week employees
permanently assigned to a forty (40) hour schedule shall receive $450.00 per month. The
employee must be assigned for more than one-half (1/2) of the month to qualify for this
incentive. No partial payment shall be made for working one-half (1/2) or less of the calendar
month. This incentive does not apply to an employee who receives special duty pay under
Section 8 of this Article.

Section 16. Adjustments. All fixed monthly payment amounts shall be increased by the same
percentage as the base wages schedule on October 1 of each year, beginning October 1, 2024.






