City Proposal 6.24.24

ARTICLE 15.
HOURS

Section 1. General.

The following shall be the regular established work schedule for the employees covered by this
Agreement and shall remain in effect, except that the Chiet may make no more than one change
per section per contract, and then only after sixty (60) days notification in writing to the Union
unless exemption to notification is provided herein. Any additional changes must be made by
mutual consent between the City and the Union. During a sixty (60) day notification period. the
Union shall be given the opportunity to meet and confer with the Chief and register any objection
it may have to the change of hours.

Section 2. Emergency Medical Technicians (Regular) and Communications.

Emergency Medical Technicians and Emergency Medical Service Communications Division
personnel shall work the following regular hours.

A. An average forty two (42) hour work week.
B. The work period is four (4) consecutive weeks or twenty-eight (28) days beginning at 7:00
a.m. Sunday and ending twenty-cight (28) days later. The work shift shall begin at 7:00 a.m.

and end at 7:00 a.m. the following day. consisting of twenty-four (24) consecutive hours.
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One (1) work shift shall equal two (2) twelve (12) hour working days for administrative purposes
(sick leave. annual leave. disciplinary action. military leave, etc.)

Personnel may not work more than twenty-four (24) continuous hours, except if personnel are on
a response at shift change. Personnel must have twenty-four (24) hours off prior to working. This
applies to overtime and trading time.

Vacation scheduling must be equalized throughout the year.

C. The Chiet shall have the right to schedule a separate group of employees on a power shift
schedule provided that the schedule does not exceed an average forty-two (42) hour work



week. No individual power shift work shift shall exceed twelve (12) hours. No more than

four (4) power shift work shitts will be scheduled in any seven (7) calendar day week period.
The Chief's right to implement such a shift shall be limited to or by the following conditions:

I. The Fire Chief and the Union shall negotiate on the specific shift schedule to be
implemented and the impact of such a schedule. In the event the Fire Chief and the Union
do not reach a full agreement on the schedule, the unresolved issues shall be submitted to
a binding arbitration procedure as provided in the statutory provision of Sections 174.154.
174.155. and 174.157 through 174.164 (Texas Local Government Code) as such sections
exist at the date of this contract. No other provisions in said Chapter shall be applicable to
the partial re-opener provided for in this Article:

2. Additional EMS units must be placed into service by the City beyond twenty-three (23)
units prior to establishing a permanent power shitt schedule pursuant to this section: and
3. All slots must represent new positions, and shall be filled from volunteers. or from

promotions.

Each paramedic actually working a power shitt schedule pursuant to this section and ona straight
time basis for one-half (1/2) or more of any calendar month shall be entitled to shift differential
pay in the amount of three hundred and fifty dollars ($350) for the full month. No partial pavment
shall be made for working less than one-halt (1/2) of the calendar month. Time taken by an
employee on Sick Leave or LOD Leave while assigned to a power shift work schedule shall not
be counted as time working for the purpose ot eligibility to receive shift difterential pay.

Nothing in this section shall preclude the Fire Chief from establishing or continuing any power
shift or peak period staffing schedule on an overtime basis.

Section 3. Specified Employees in the Fire Department Repair Shops.

For employees assigned to the Fire Department Repair Shops. the work day shall begin at 7:43
a.m. and end at 4:30 p.m. each work day. Monday through Friday. with forty-tive (435) minutes for
lunch. and two (2) fitteen (15) minute breaks. one (1) in the morning and one (1) in the afternoon.

Section 4. Fire Fighting.

Employees assigned to the Fire Fighting Division or Aviation Division. shall work the following
regular hours:

An average fifty-six (36) hour work week. The work period is three (3) consecutive weeks or
twenty-one (21) days beginning at 9:00 a.m. Sunday and ending twenty-one (21) days later. The
work shift shall begin at 9:00 a.m. and end at 9:00 a.m. the following day. consisting of twenty-
four (24) consecutive hours. One (1) work shift shall equal two (2) working dayvs.
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Section 5. Arson Employees.

Employees assigned to the Arson Division shall work the following regular hours. with the
exception ot the Captain assigned to Arson who shall work a forty (40) hour, five (5) day work
week:

A. A forty (40)-hour, ten (10)-hour-per-day. four (4) day work week:

B. Said work week shall consist of two (2) shifts consisting of the day shift and evening shift. The
shitts are broken down as follows:

The Day shift shall be made of a Monday — Thursday rotation, and a Tuesday — Friday rotation.
The total number of Day shift rotations shall equal the number of two (2) person teams., minus the
two (2) weeks of Evening shift referenced below.

The first rotation of the day shift shall be worked from 7:00 a.m. — 5:00p.m., Tuesday — Friday for
the number of weeks determined by the personnel assigned to the Arson Bureau. and work 7:00
a.m. — 5:00 p.m. Monday — Thursday for the remaining number of weeks comprising the Day shift.

Evening shift 4 p.m. - 2 a.m. for 2 weeks total / 1 week Wed.-Sat.

/1 week Sun.-Wed.

The two (2) Lieutenants assigned to Arson will work a forty (40) hour. ten (10) hour per day. four
(4) day work week. the rotation to be determined by the Division Head.

C. The number of weeks between team rotations shall equal the number of two (2) person
investigator teams.

D. Employees assigned to Arson shall be allowed a thirty (30) minute lunch break. While on this
lunch break. the employee shall be subject to call, and the missing of this lunch break because
of the press of business shall not be grounds for overtime payment nor shall it be the basis for
a grievance.

. In the event an arson investigator is required. when none is scheduled or when the scheduled
personnel are not available to respond. s/he shall be called back to work on a rotating basis and
compensated as specified by this Agreement.




E.

Arson investigators who are mandated to serve on scheduled stand-by shall be compensated at
the rate of two (2) hours of overtime pay or actual time worked, whichever is greater. This
provision applies whether or not the employee is actually called back to work.

Additional personnel assigned to the Arson Division shall be scheduled at the discretion of the
Fire Chief. or her/his designated representative.

Section 6. Employees Assigned to Specialized Training.

A.

Employees assigned or detailed to Emergency Medical Training shall have their hours
scheduled at the discretion of the Emergency Medical Service Director as long as the scheduled
hours do not exceed a forty (40) hour work week over the duration of the training period. The
Emergency Medical Director may implement any schedule. provided that it is in accordance
with and permitted by the provisions of the Fair Labor Standards Act. and any regulations
thereunder.

Employees assigned or detailed to specialized training, i.e., HazMat, National Fire Academy,
E.M.T., etc.. shall not lose any of their standard rate of pay. i.e., F.L.S.A. overtime. as per their
regular assignment. Total hours worked may not exceed current F.L..S.A. cvcle average and
such employee's schedule will be adjusted to compensate for reasonable travel (most direct
route and most expedient mode) and class time required while on specialized training.

Employees assigned or detailed to Paramedic Training are considered part of the E.M.S.
Division and are covered by F.L.S.A. guidelines relative to a forty (40) hour work week.

Section 7. Airport Coordinator, and Other Uniformed Employees.

A.

Airport Coordinator and all other uniformed emplovees not specifically mentioned before shall
work the tollowing hours: A forty (40) hour work week. Monday through Friday. beginning at
7:45 a.m. and ending at 4:30 p.m. each day. with forty-five (43) minutes for lunch and two (2)
tifteen (15) minute breaks, one (1) in the morning and one (1) in the afternoon.

With regards to any of the employee groups mentioned in A. above, the Fire Chief may.
ather/his discretion, authorize a four (4) day work week. In such an event. said employees shall
be scheduled to work a ftorty (40) hour. ten (10) hours per day. four (4) day work week tfrom
7:00 a.m. to 5:00 p.m.. which four (4)-day period shall be scheduled between Monday and
Friday.

Section 8. Fire Prevention.

A.

The Fire Marshall and Division Chiets shall have the option to work a forty (40) hour work
week, Monday through Friday. beginning at 7:45 a.m. and ending at 4:30 p.m. each day. with
torty-tive (45) minutes for lunch and two (2) fifteen (15) minute breaks. one (1) in the
morning and one (1) in the afternoon or a forty (40) hour. ten (10) hour per day. four (4) day
work week beginning at 7:00 a.m. and ending at 5:00 p.m. Monday through Friday.



B. The Fire Chief shall implement a four (4) day work week in Fire Prevention for operational
employees (Inspectors and Community Safety & Education assigned personnel) pursuant to
subsection C below.

C. In such event. said employees referenced in subsection B, Operation Employees (Inspections
and Community Safety & Education assigned personnel). shall be scheduled to work a forty
(40) hour, ten (10) hours per day. four (4) day work week. beginning at 7:00 a.m. and ending
at 5:00 p.m.. which four (4) day period shall be scheduled between Monday and Friday.
Employees under such schedule shall be entitled to a thirty (30) minute lunch break under the
same provision in Section (D).

Section 9. Transfer from One Shift Schedule to Another.

An employee who is transferred and. as a result. changes from one shift assignment to another
(e.g.. twenty-four (24) hour shift to eight (8) hour shift) shall have a minimum of eighteen (18)
hours off from the time s/he completes her/his last shift on her/his original schedule until the time
s’he must report for duty on the new schedule to which s/he is assigned. No overtime shall accrue
to any individual transferred in conformance with this section.

Section 10.

The provisions of this Article can be changed by mutual agreement between the City and the
Union.

Date:

For the City For the Association





